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Monday November 27, 2017

Briefly Speaking
Public comment is being sought for University
reaccreditation and a local attorney's support for law
review honors longtime law school faculty member.
Plus, students and faculty will host event to beneﬁt
local food bank.
PUBLIC COMMENT SOUGHT FOR UNIVERSITY REACCREDITATION

R E L AT E D
LINKS

Higher
Learning
Commission
University of
Dayton Law
Review

The University of Dayton is seeking comments from the public about
the University in preparation for its periodic evaluation by its regional

Center for

accrediting agency. The University will host a visit Feb. 12-13 with a

Leadership

team representing the Higher Learning Commission. The University of
Dayton has been accredited by HLC since 1928. The team will review
the institution’s ongoing ability to meet HLC’s Criteria for Accreditation.
The public is invited to submit comments regarding the University to

L AT E S T N E W S

the following address: Public Comment on the University of Dayton,
Higher Learning Commission, 230 South LaSalle Street, Suite 7-500,
Chicago, IL 60604-1411. The public may also submit comments on

Brieﬂy Speaking

HLC's website. Comments must address substantive matters related to

Public comment is

the quality of the institution or its academic programs. Comments must

being sought for

be in writing. All comments must be received by Jan. 12.

University

LOCAL ATTORNEY'S FINANCIAL SUPPORT FOR UNIVERSITY OF
DAYTON LAW REVIEW HONORS LONGTIME LAW SCHOOL FACULTY
MEMBER SUSAN NEWHART ELLIOTT
Local attorney Merle Wilberding has established an endowment to
create the Susan Newhart Elliott Award for Excellence in Legal
Scholarship fund to recruit legal scholars to write for the University of
Dayton Law Review. Wilberding also established a trust last year to

reaccreditation and a
local attorney's support
for law review honors
longtime law school
faculty member. Plus,
students and faculty
will host event to
beneﬁt local food bank.

support the law review in perpetuity. "These gifts honor Susan's
longstanding service and contributions to legal scholarship, and the law

READ MORE

review, for which I have a great deal of respect and admiration and is
close to my heart," said Wilberding who wrote the law review's ﬁrst

Unbreakable Ties

article in 1976. Newhart Elliott, a professor at the School of Law and

The University of

director of the Zimmerman Law Library, has served at the School of

Dayton School of

Law since 1994, including 10 years in the law library and 10 years as the

Engineering will

University of Dayton Law Review faculty adviser. The 1987 Dayton Law

strengthen its ties to

graduate also was the law review's managing editor as a student. "Merle

industry and the

and I had very rewarding experiences with law review during our law

community plus work

school years. As a faculty member, I have tremendously enjoyed sharing

toward graduating

the experience with students," Newhart Elliott said. "Merle and I see the

engineers with

law review as a public face of the law school. I am extremely grateful to

entrepreneurial

be part of this opportunity to oﬀer continuing support to it." To learn

mindsets thanks to

how you can support the Susan Newhart Elliott Award for Excellence in

continued support from

Legal Scholarship, contact Kim Longo, executive director of major gifts,

the Kern Family

at 937-229-4836 or klongo1@udayton.edu. For interviews, contact

Foundation.

Shawn Robinson, associate director of news and communication, at
937-229-3391 or srobinson1@udayton.edu.

READ MORE

DINNER IN THE DESERT KITCHEN BENEFITS DAYTON FOODBANK

Legal Fast Track
University of Dayton students and faculty will host the second annual
“Dinner in the Desert Kitchen” exhibition, art auction and food drive to

The University of

beneﬁt the Dayton Foodbank from 6 to 9 p.m. Dec. 1 at the @Index

Dayton School of Law

Project Space in the Front Street Warehouse, at 1001 E. Second St. in

is accepting

Dayton. New student photographic works will be available in a silent

applications for its 3+2

auction and small edition prints will be gifted to those who donate a

program that will allow

non-perishable food item while supplies last.The event is free and open

students to achieve a

to the public. For more information, contact Glenna Jennings

bachelor's and law

at gjennings1@udayton.edu. For interviews, contact Meagan Pant

degree in as little as ﬁve

at mpant1@udayton.edu or 937-229-3256.

years, rather than the
usual seven years.

UPCOMING UNIVERSITY OF DAYTON CENTER FOR LEADERSHIP
PROGRAMS
Emerging Leader Program
Employers can help develop future executive leaders with training on
the ﬁner points of leadership and business skills during the 2018
Emerging Leader program at the University of Dayton Center for
Leadership. Registration is now open for the next 12-month, 20-session
program that begins Jan. 18, and is geared toward helping employees
chart a path to executive leadership. Presenters include faculty from
the University of Dayton's School of Business Administration along with

READ MORE

consultants to Fortune 500 companies. The Emerging Leader Program
is open to the public and costs $13,000; $12,000 for partner
organizations. Participants receive a certiﬁcate in leadership and
admission to two of the Center's future executive development
programs.
Supervisory Leadership Certiﬁcate Program
The Center for Leadership is accepting applications for the next two
sessions of this 10-session program that start Jan. 18 and April 17. The
Supervisory Leadership Certiﬁcate Program is a development program
spanning six months for leaders in public, private and not-for-proﬁt
organizations. This program will assist front-line leaders or anyone
preparing for a leadership role in developing skills to help them
maximize individual and team performance. Upon completion of the
program, they also receive two additional days of Supervisor and
Professional Development programs. The cost is $4,300; $4,000 for
partner organizations. Supervisory Leadership Certiﬁcate facilitators
average a 4.5 on a ﬁve-point scale in participant reviews. Participants in
the most recently completed cohort report a 43.5 percent increase in
their competency level. One participant said: "I have found most
valuable the ability to listen to and to be exposed to individuals from all
over the region, as well as to be able to share in their insights and gain
an appreciation for the similarities and diﬀerences among us."
Professional Development Programs
Dec. 6-7: "Project Management Essentials I & II." This program focuses
on the practical skills, tools and techniques used to eﬀectively manage
all phases of a project — initiation, planning, execution and closing.
Participants will work on a practical case study project in small groups
to clarify the project's goal and objectives, identify deliverables, create a
work breakdown structure and build a schedule.
Dec. 12: "Professional Communications & Presence." First impressions,
nonverbal communication and proper dining skills are key elements of
being a business professional. Many professionals lack an awareness of
or appreciation for the importance of the image they convey because
they have not learned or appreciate these skills. Participants will learn
how image inﬂuences perception, the skills to make a positive ﬁrst

impression, techniques on how to manage non-verbal communication
eﬀectively and business technology etiquette.
Dec. 13: "Navigating Diﬃcult Conversations." This program will help
attendees understand the casualties of unresolved conﬂict —
productivity loss and employee turnover, among others. Participants
also will identify their preferred conﬂict resolution styles and
techniques to increase their personal eﬀectiveness.
Dec. 14: "Leadership is Everyone's Business." Participants will discover
how they have shown leadership to meet business and personal
challenges, allowing them to gain the conﬁdence and skill to increase
their use of the Five Practices of Exemplary Leaders.
Jan. 17: "Proﬁling Your Success: Using 360 Degree Feedback for Career
Development." Participants will learn how to assess their strengths and
contributions to their organizations and feedback from supervisors,
peers and employees.
Jan. 25: "Coaching and Evaluating Performance." This session is
designed to enhance management and coaching skills to help
employees develop skills or correct performance.
The cost for a professional development program is $395 for the
general public, $345 for University of Dayton alumni and $299 for
center partners.
All sessions for every program run all day, unless otherwise noted, and
will be on the University of Dayton River Campus at the 1700 South
Patterson Building.
For more information about Center for Leadership programs and to
register, call 937-229-3115 or visit the Center for Leadership website.
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